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AiAnppata kat'Opua otov Ecwtepikdé ‘EAeyxo:
‘Evag Xpnopog, Biwpatikog 0dnyodc¢ yia va kavete th Siagpopa

AyyeAikn MAoupa

Eioaywyn - 0toxog - kateuBuvoeig

H onoudalétnta tou péAou tou Eowtepikol EAEyxou bev xpeldletal tekpnpiwon. H cupBoAn tou, dpwg, atnv
anoteAeopatikétnta evog OpyaviopoU kal n unépfacn Tou «TtunikoU tou» poAou eival kdtl nou eupéwg oudntei-
Tal tdéoo enixelpnolakd 6oo Kal akadnpaikd.

MARBog epeuvwy, yia napddetypa, ta teAeutaia xpovia deixvouv nwg evw ol Ecwtepikoi EAeyktég €xouv e€al-
PETIKOU eNNESOU YVWOELG Kal aglomnololV TIG Mo HOVIEPVEG TEXVIKEG, ol de€lotnTteg nou agopolv tnv LYNAEXH
HE TNV anoteAeopatikdéTnta Kal thv onodotikétnta tou Opyaviopou éxouv noAAd neplbBwpla BeAtiwong. ‘Eva
and ta no kautd epwtnpata nou anacxoAouv toug Ecwtepikolg EAeyktég ival to MOY pnaivel n xpelddetal va
UMEL TO OPLO MX UE TNV EQAPHOYN TWV NPOTATEWY TOU.

KaBwg ot enayyeApatikég anaitnoelg ta teAeutaia xpévia av€dvovtal kat diagoponolovvtal kat n Kpion
@aivetal va avadelkvUetal wg N véad pag Kavovikotnta, N yvwaon Twv enayyeAPatikwy opiwv tou Eowtepikol
EAéyxou yivetal avaykaia npotepaldétnta yia Toug avBpwnoug Nou GTEAEXWVOUV Ta avaAoya tunyarta.

lMeplexopevo

H eknatbeutikn ouvdvtnon Blwpatikol xapaktnpa Ba anavtd ta napakdtw eVOEIKTIKA epwTnuata

+ Tlou «teAelwvel» 0 Eowtepikdg EAeyxog kal nou ekivd n avdykn EnayyeApatikng AcovioAoyiag. Mati;

» T[lou Bploketal n Ioopponia peTafl eMITEAIKWY Kal EKTEAECTIKWY Agltoupylwv tou Eowtepikol EAEyxou. MNati;

» Tati kal Mwg o Eowtepikdg EAeyxog opeiAel va uloBetnoel kal tnv nolotikn didotaon tng BeAtiwong tou Eu
¢nv twv epyaldopevwy eKTOG and tnv oLkoVOLKN / MoooTIkn didotaaon;

+  TinpwtoPoulieg pnopeite va ndpete wg Eowtepikol EAeYKTEG yia va dlaopalioete ta épla oag npog dPe-
AoG TG anoteAsopatikdtnoag oag ;

+ [wg pe pa ouvtopn doknon PNopEeite va apopolwoeTe Ta Kupldtepa enayyeApatikd pabnpata and kabe
Kpion;

MebBoboAoyia

« XT0 oepvaplo (o€ 6AEG TG pdacelg) autd Ba xpnaoiponolnBel éva ouvtopo Bewpntik6 NAaiolo NPoKEIPEVOU oL
OUPETEXOVTEG va e€0IKEIWBOUV e TIG BAOIKEG TEXVIKEG Kal Ta EpyaAEia.

+ Oa alonoinBoulv ol Mo cUYXPOVEG Kal ENOTNHOVIKA TEKUNPLWHEVEG, BIWUATIKEG NPOCEYYIOELS Yia TNV KAaAU-
TEPN agopoiwaon twv Bepdtwy nou Ba SlanpaypateutoUpE.

+ Xta nAaiola tou cepivapiou Ba undp&el évtovn d1adpaacn (S1dAoyog, HIKpEG AOKNOELG) MAVTA PE TIG APXES
Tou ogfaocpou Kat tng 1olwTIKETNTAG.
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Kootocg Tonog é1e€aywyng
€ 300 TnAe-ouvlidokeyn
€ 180 (MéAn IEEE)

Bioypapikd Eionyntn
AyyeAikn MAoupd

Eni 28 xpdvia epydletal adlaAeintwg 1600 o€ SleubBuVTIKEG 600 Kal o€ enteALKEG BEaelg, oe Enixelpn-
o€lG kat Opyaviopoug, 0Toug Topeig tng Ltpatnyikng AvBpwnivou Auvapikoy, tng Eknaideuong kat tou
EowtepikoU kat tou MolotikoU EAéyxou. AlaBétel ndvw and 20.000 wpeg S16aKTIKAG epnelpiag aAAd
Kal oxeblaopou eKNAISEUTIKWY Npoypappdtwy otnv EAAGSa kat oto e€wtepikd, o€ akadnpalkoug (po-
pei¢ Kal o€ enixelpnoelg o€ Bépata nou oxetiovtal Pe TNV eudwia kal Tnv avantugn twv Opyaviopwy
Kal Twv ATopwv.

‘Exel petantuxiaké oe Aloiknon Enxelpnoewv (MBA) and to Owkovopiké Maveniothpio ABnvwv. Alabétel titho onoubwv
petantuxiakol emnnédou and to MNaveniothpio tou San Diego - California oto avtikeipevo tng LupBouleutikng kat titAo
Eknaideuong Eknatdeutwv and to Maveniothpio tou Nottingham.’Exel oAokAnpwoel kat AdBel enayyeApatiki niotonoinon
oe npoypdppata Gestalt, Life Purpose, ZuppouAou, AlapecoAaBnthn ZuykpoUoswy otnv EAAGSa kat oto e§wtepikd. Ynnpée
ané toug npwtoug enayyeApatieg otnv EAAGSa nou aoxoAnBnke pe tnv Piwpatikn eknaideuon atépwv kat Opyaviopwv.
Exel 616aktikh epnelpia oto ouykekplpévo avukeipevo ato University of Edinburgh, énou kal npaypatonolodos onoudég
S16aktopikou ennédou. Eniong £xel ouvtovioel tn dlopydvwaon tou npwtou cuvedpiou Blwpatiking eknaideuong otnv EA-
Adbda yia tnv’Evwon Biwpatikwv Eknatbeutwv Eupwnng.

Epydotnke yia 12 €tn éxovtag otnv euBUvn tng to Tpnpa Avdntugng AvBpwnivou AuvapikoU evég and toug peyaAdtepoug
opyaviopoug otov topéa tng Yyeiag kat SietéAeoe eni 4 £Tn ekAeypévo péAog tng Enitponing AsovtoAoyiag tou. Epyddetal
wg executive coach otnv EAAGSa kat to e€wteptkd. Eknaidelel enixelpnpatieg kat oteAéxn yia va yivouv enidpaoctikoi 6xi
pévo oTo xwpo toug aAAd kat yevikdtepa otnv Kowvwvia. Exel ouyypdwet to BipAio «Zwég nou Eexwpidouy, 1otopieg nou
HETAPOPPWVOUV», ekddoelg DiAvtiol 2016, To onoio ntav unoyneto yia ta Bpapfeia Public, otnv katnyopia Aokipto. Eival
taktikn apBpoypdpog oto HR PROFESSIONAL, oto THRIVE GLOBAL kal oto dtadiktuakd neptodikd «Enixelpw» o Bépata
coaching, nyeoias, npoownikng avantu§ng kat management, kaBwg kat BpaBeupévn ouyypaPEéag AOYOTEXVIKWVY £PYWV.
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